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Ⱥɧɨɬɚɰɿɹ  ɭ  ɫɬɚɬɬɿ  ɜɢɤɥɚɞɟɧɿ  ɪɟɡɭɥɶɬɚɬɢ  ɞɨɫɥɿɞɠɟɧɧɹ ɨɪɝɚɧɿɡɚɰɿʀ 
ɫɨɰɿɚɥɶɧɢɯ  ɤɨɦɭɧɿɤɚɰɿɣ  ɜ  ɚɪɯɿɬɟɤɬɭɪɿ ɜɟɥɢɤɢɯ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ 2017-2019 ɪɪ  
ɤɪɚʀɧ  ȯɜɪɨɩɢ   ȼɢɫɜɿɬɥɟɧɿ  ɩɪɨɛɥɟɦɢ  ɩɟɪɟɧɟɫɟɧɧɹ  ɞɨɫɜɿɞɭ  ɡ  ɩɪɨɟɤɬɭɜɚɧɧɹ 
ɨɮɿɫɧɢɯ ɰɟɧɬɪɿɜ ȯɜɪɨɩɢ ɧɚ ɬɟɪɟɧɢ ɍɤɪɚʀɧɢ. 

Ʉɥɸɱɨɜɿ ɫɥɨɜɚ  ɚɪɯɿɬɟɤɬɭɪɚ ɨɮɿɫɧɢɯ ɰɟɧɬɪɿɜ ȯɜɪɨɩɢ  ɫɨɰɿɚɥɶɧɿ ɤɨɦɭɧɿɤɚɰɿʀ 
ɜ ɚɪɯɿɬɟɤɬɭɪɿ  ɫɭɱɚɫɧɚ ɚɪɯɿɬɟɤɬɭɪɚ ɨɮɿɫɿɜ  

 
ɉɨɫɬɚɧɨɜɤɚ  ɩɪɨɛɥɟɦɢ  ȼ  ɨɫɬɚɧɧɿ  ɞɟɫɹɬɢɥɿɬɬɹ   ɫɭɩɪɨɜɨɞɠɭɸɱɢ  ɫɬɪɿɦɤɢɣ 

ɪɨɡɜɢɬɨɤ  ɬɚɤɢɯ  ɝɚɥɭɡɟɣ  ɹɤ  IT-   ɚɟɪɨɤɨɫɦɿɱɧɚ  ɿɧɞɭɫɬɪɿɹ   ɜɢɫɨɤɨɩɪɨɮɟɫɿɣɧɿ 
ɤɨɧɫɭɥɶɬɚɰɿɣɧɿ  ɩɨɫɥɭɝɢ   ɤɿɧɨɜɢɪɨɛɧɢɰɬɜɨ   ɪɿɡɧɿ  ɜɢɞɢ ɩɪɨɟɤɬɭɜɚɧɧɹ   ɜɢɧɢɤɥɚ 
ɩɨɬɪɟɛɚ ɭ ɛɭɞɿɜɧɢɰɬɜɿ ɜɟɥɢɤɢɯ ɨɮɿɫɧɢɯ ɩɚɪɤɿɜ  ɩɟɪɟɜɚɠɧɨ ɡɚ ɦɿɫɬɨɦ ɬɚ ɨɮɿɫɧɢɯ 
ɰɟɧɬɪɿɜ  ɭ  ɦɟɠɚɯ  ɦɿɫɬɚ   Ʉɨɪɩɨɪɚɰɿʀ  ɡɚɰɿɤɚɜɥɟɧɿ  ɭ  ɤɨɦɮɨɪɬɧɨɦɭ  ɨɮɿɫɧɨɦɭ 
ɫɟɪɟɞɨɜɢɳɿ   ɹɤɟ  ɡɚɛɟɡɩɟɱɢɬɶ  ʀɯ  ɟɮɟɤɬɢɜɧɟ  ɮɭɧɤɰɿɨɧɭɜɚɧɧɹ   ɛɟɡ  ɩɟɪɟɜɢɬɪɚɬ 
ɥɸɞɫɶɤɢɯ ɬɚ ɟɤɨɧɨɦɿɱɧɢɯ ɪɟɫɭɪɫɿɜ  

Ⱥɧɚɥɿɡ ɨɫɬɚɧɧɿɯ ɞɨɫɥɿɞɠɟɧɶ ɬɚ ɩɭɛɥɿɤɚɰɿɣ  əɤɳɨ ɞɨɫɥɿɞɠɟɧɧɹɦ ɨɮɿɫɧɨɝɨ 
ɫɟɪɟɞɨɜɢɳɚ ɬɚ  ɩɢɬɚɧɧɹɦɢ  ɮɨɪɦɭɜɚɧɧɹ  ɤɨɪɩɨɪɚɬɢɜɧɨʀ  ɤɭɥɶɬɭɪɢ ɡɚɣɦɚɥɢɫɹ 
ɞɨɫɥɿɞɧɢɤɢ  ɭ  ɝɚɥɭɡɿ  ɚɪɯɿɬɟɤɬɭɪɢ  ɱɢ  ɞɢɡɚɣɧɭ   Ⱦɚɧɿɟɥɶɫɨɧ ɏ. [1], Ɋɨɱɧɹɤ ɘ  Ⱥ   
ɋɦɚɥɿɣɱɭɤ Ⱥ  Ⱦ   Ʉɨɥɨɦɽɣɰɟɜ Ⱥ  ȼ  [2], ɉɨɥɹɤɨɜɚ Ɉ  ȼ   Ʉɢɫɿɥɶ ɋ  ɋ   Ȼɭɥɝɚɤɨɜɚ 
Ɍ  ȼ   ɉɿɜɧɿɰɶɤɚ ɘ  ȼ  [3], Ⱥɥɟɤɫɽɽɧɤɨ Ɉ  Ⱥ    Ȼɨɧɞɚɪɟɧɤɨ  ȱ  ȼ  [4]   ɬɚ   ɧɚɜɿɬɶ  ɭ 
ɩɟɪɲɭ  ɱɟɪɝɭ   ɜ  ɝɚɥɭɡɿ  ɟɤɨɧɨɦɿɤɢ   ɇɭɪɦɿɧɟɧ Ɍ  [5], Ʉɚɦɟɪɨɧ Ʉ    Ʉɭʀɧ Ɋ  [6], 
Ȼɚɪɤɨɜ  ɋ  Ɉ  [7], Ɍɟɪ-Ʉɚɪɚɩɟɬɹɧɰ ɘ  Ɇ    Ⱥɮɚɧɚɫɶɽɜɚ Ɉ  Ɇ   [8]    ɬɨ 
ɞɨɫɥɿɞɠɟɧɧɹɦ ɫɨɰɿɚɥɶɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ ± ɮɚɯɿɜɰɿ ɭ ɝɚɥɭɡɿ ɫɨɰɿɨɥɨɝɿʀ  Ɋɿɡɭɧ  ȼ  ȼ  
[9]  ɬɚ ɩɪɚɜɚ  ɒɭɥɶɝɚ Ɇ  [10]). 

ȼɩɥɢɜɭ  ɟɫɬɟɬɢɱɧɢɯ  ɬɚ  ɮɭɧɤɰɿɨɧɚɥɶɧɢɯ  ɜɢɦɿɪɿɜ  ɚɪɯɿɬɟɤɬɭɪɢ  ɧɚ  ɭɹɜɥɟɧɧɹ 
ɩɪɚɰɿɜɧɢɤɿɜ  ɨɮɿɫɭ  ɩɪɨ  ɜɥɚɫɧɟ  ɪɨɛɨɱɟ  ɦɿɫɰɟ  ɬɚ  ɨɪɝɚɧɿɡɚɰɿɸ  ɩɪɢɫɜɹɱɟɧɚ ɩɪɚɰɹ 
Ⱦɚɧɿɟɥɶɫɨɧ ɏ  [1]. 
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Ɍɟɧɞɟɧɰɿʀ  ɩɪɨɫɬɨɪɨɜɨʀ  ɨɪɝɚɧɿɡɚɰɿʀ  ɿɧɬɟɪ¶ɽɪɭ  ɨɮɿɫɿɜ  ,7-ɿɧɞɭɫɬɪɿʀ  ɡ 
ɤɿɧ  XIX ɫɬ. ɩɨ ɬɟɩɟɪɿɲɧɿɣ ɱɚɫ ɞɨɫɥɿɞɠɟɧɿ ɭ ɫɬɚɬɬɿ ɉɨɥɹɤɨɜɨʀ Ɉ. ȼ., Ʉɢɫɿɥɶ ɋ. ɋ., 
Ȼɭɥɝɚɤɨɜɨʀ Ɍ. ȼ., ɉɿɜɧɿɰɶɤɨʀ ɘ. ȼ. [3]. 

ɋɬɚɬɬɹ  ɇɭɪɦɿɧɟɧɚ Ɍ  [5] ɩɪɢɫɜɹɱɟɧɚ ɜɢɦɨɝɚɦ  ɞɨ  ɩɥɚɧɭɜɚɧɧɹ  ɨɮɿɫɭ  
ɩɪɨɛɥɟɦɚɦ ɭ ɣɨɝɨ ɩɥɚɧɭɜɚɧɧɿ ɬɚ ʀɯ ɜɢɪɿɲɟɧɧɸ  

ɋɭɱɚɫɧɿ  ɤɨɧɰɟɩɰɿʀ  ɟɤɨɥɨɝɿɱɧɨɝɨ  ɞɢɡɚɣɧɭ  ɭ  ɮɨɪɦɭɜɚɧɧɿ  ɨɮɿɫɧɨɝɨ 
ɫɟɪɟɞɨɜɢɳɚ ɪɨɡɝɥɹɧɭɬɿ ɭ ɩɪɚɰɿ Ⱥɥɟɤɫɽɽɧɤɨ Ɉ  Ⱥ   Ȼɨɧɞɚɪɟɧɤɨ ȱ  ȼ  [4]. 

Ɇɟɬɚ  ɩɭɛɥɿɤɚɰɿʀ: ɩɪɟɞɫɬɚɜɢɬɢ ɪɟɡɭɥɶɬɚɬɢ  ɞɨɫɥɿɞɠɟɧɧɹ ɨɪɝɚɧɿɡɚɰɿʀ 
ɫɨɰɿɚɥɶɧɢɯ  ɤɨɦɭɧɿɤɚɰɿɣ  ɜ  ɚɪɯɿɬɟɤɬɭɪɿ ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ ɤɥɚɫɭ  Ⱥ  ɤɪɚʀɧ  ȯɜɪɨɩɢ 
2017-2019 ɪɪ. 

Ɉɫɧɨɜɧɚ ɱɚɫɬɢɧɚ  ȯ ɬɪɢ ɬɢɩɢ ɫɭɱɚɫɧɢɯ ɨɮɿɫɧɢɯ ɛɭɞɿɜɟɥɶ  
- ɨɮɿɫɧɿ ɩɚɪɤɢ  ɡ ɠɢɬɥɨɜɢɦɢ ɩɨɜɟɪɯɚɦɢ  ɩɨɜɟɪɯɚɦɢ  ɡ  ɬɨɪɝɨɜɢɦɢ ɰɟɧɬɪɚɦɢ 

ɬɚ ɪɟɤɪɟɚɰɿɣɧɢɦɢ ɩɪɨɫɬɨɪɚɦɢ; 
- ɨɮɿɫɧɿ ɰɟɧɬɪɢ ɬɚ 
- ɨɤɪɟɦɿ ɨɮɿɫɧɿ ɛɥɨɤɢ ɭ ɛɚɝɚɬɨɮɭɧɤɰɿɣɧɢɯ ɤɨɦɩɥɟɤɫɚɯ. 
Ɉɫɤɿɥɶɤɢ  ɨɞɧɿɽɸ  ɡ  ɫɭɱɚɫɧɢɯ ɬɟɧɞɟɧɰɿɣ ɪɨɡɜɢɬɤɭ  ɚɪɯɿɬɟɤɬɭɪɢ  ɨɮɿɫɿɜ  ɽ 

ɫɬɜɨɪɟɧɧɹ  ɨɮɿɫɧɢɯ ɰɟɧɬɪɿɜ ɿɡ  ɩɨɜɧɨɸ  ɿɧɮɪɚɫɬɪɭɤɬɭɪɨɸ  ɲɥɹɯɨɦ  ɧɨɜɨɝɨ 
ɛɭɞɿɜɧɢɰɬɜɚ ɱɢ ɪɟɤɨɧɫɬɪɭɤɰɿʀ ɿɫɧɭɸɱɢɯ ɫɩɨɪɭɞ  ɬɨ ɫɚɦɟ ɭ ɰɢɯ ɬɢɩɚɯ ɫɩɨɪɭɞ ɦɢ 
ɞɨɫɥɿɞɢɥɢ ɨɪɝɚɧɿɡɚɰɿɸ ɫɨɰɿɚɥɶɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ. 

Ɇ  ɒɭɥɶɝɚ [10] ɜɜɚɠɚɽ   ɳɨ  ɬɟɪɦɿɧ  ©ɫɨɰɿɚɥɶɧɚ ɤɨɦɭɧɿɤɚɰɿɹª ɦɚɽ  ɬɪɢ 
ɡɧɚɱɟɧɧɹ: 

1) ɩɟɪɟɞɚɱɚ ɿɧɮɨɪɦɚɰɿʀ  ɿɞɟɣ  ɟɦɨɰɿɣ ɭ ɜɢɝɥɹɞɿ ɡɧɚɤɿɜ  ɫɢɦɜɨɥɿɜ  
2) ɩɪɨɰɟɫ  ɳɨ ɩɨɜ ɹɡɭɽ ɱɚɫɬɢɧɢ ɫɨɰɿɚɥɶɧɨʀ ɫɢɫɬɟɦɢ ɨɞɧɚ ɡ ɨɞɧɨɸ  
3) ɦɟɯɚɧɿɡɦ  ɳɨ ɞɨɡɜɨɥɹɽ ɜɢɡɧɚɱɚɬɢ ɩɨɜɟɞɿɧɤɭ ɿɧɲɨʀ ɥɸɞɢɧɢ  
ɐɟ  ɞɨɫɥɿɞɠɟɧɧɹ  ɫɨɰɿɚɥɶɧɢɯ  ɤɨɦɭɧɿɤɚɰɿɣ  ɜ  ɚɪɯɿɬɟɤɬɭɪɿ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ 

ɤɪɚʀɧ ȯɜɪɨɩɢ ɛɚɡɭɽɬɶɫɹ ɧɚ ɡɧɚɱɟɧɧɹɯ    ɿ    ɰɶɨɝɨ ɬɟɪɦɿɧɭ. 
Ⱦɨɜɨɥɿ ɧɟɨɪɞɢɧɚɪɧɨɸ  ɽ  ɚɪɯɿɬɟɤɬɭɪɚ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ ɦɿɫɬ Ʉɢɬɚɸ  əɩɨɧɿʀ  

Ɍɚʀɥɚɧɞɭ  ɹɤɿ ɽ ɩɟɪɫɩɟɤɬɢɜɧɢɦɢ ɰɟɧɬɪɚɦɢ ɚɭɬɫɨɪɫɭ  ɉɪɨɬɟ ɫɯɿɞɧɨ-ɚɡɿɣɫɶɤɚ  ɰɟ - 
ɿɽɪɚɪɯɿɱɧɢɣ ɬɚ ɤɥɚɧɨɜɢɣ ɬɢɩɢ ɨɪɝɚɧɿɡɚɰɿɣɧɢɯ ɤɭɥɶɬɭɪ  ɜɿɞɩɨɜɿɞɧɨ ɞɨ  ɬɢɩɨɥɨɝɿʀ 
Ʉ  Ʉɚɦɟɪɨɧɚ  ɿ  Ɋ  Ʉɭʀɧɧɚ  >6]   ɬɚ  ɡɚɯɿɞɧɚ   ɪɢɧɤɨɜɢɣ  ɬɚ  ɚɞɯɨɤɪɚɬɢɱɧɢɣ  ɬɢɩɢ 
ɨɪɝɚɧɿɡɚɰɿɣɧɢɯ  ɤɭɥɶɬɭɪ  ɡɿ  ɡɛɟɪɟɠɟɧɧɹɦ  ɟɥɟɦɟɧɬɿɜ  ɿɽɪɚɪɯɿʀ   ɜɿɞɩɨɜɿɞɧɨ  ɞɨ  ɰɿɽʀ 
ɬɢɩɨɥɨɝɿʀ  ɛɿɡɧɟɫ-ɤɭɥɶɬɭɪɢ ɫɭɬɬɽɜɨ ɜɿɞɪɿɡɧɹɽɬɶɫɹ ɦɿɠ ɫɨɛɨɸ   

ɍ  ɬɨɣ  ɠɟ  ɱɚɫ  ɞɥɹ  ɽɜɪɨɩɟɣɫɶɤɨʀ  ɨɪɝɚɧɿɡɚɰɿɣɧɨʀ  ɤɭɥɶɬɭɪɢ  ɬɚɤɨɠ ɜɚɠɥɢɜɿ  
ɰɿɧɧɿɫɬɶ  ɿɧɞɢɜɿɞɭɚɥɶɧɨʀ  ɤɚɪ ɽɪɢ   ɞɟɦɨɧɫɬɪɭɜɚɧɧɹ  ɿɧɞɢɜɿɞɭɚɥɶɧɨɝɨ  ɪɟɡɭɥɶɬɚɬɭ  
ɜɢɛɭɞɨɜɭɜɚɧɧɹ  ɤɚɪ¶ɽɪɢ   ɩɟɪɟɦɿɳɭɸɱɢɫɶ  ɦɿɠ  ɤɨɦɩɚɧɿɹɦɢ  ɿ  ɡɛɿɥɶɲɭɸɱɢ  ɫɜɨɸ 
 ɪɢɧɤɨɜɭ ɜɚɪɬɿɫɬɶ  [7]. 

ɉɟɪɟɜɚɠɧɨ ɬɢɩ ɨɪɝɚɧɿɡɚɰɿɣɧɨʀ ɤɭɥɶɬɭɪɢ  ɡɧɚɯɨɞɢɬɶ ɫɜɨɽ ɜɿɞɨɛɪɚɠɟɧɧɹ ɣ  ɭ 
ɮɨɪɦɭɜɚɧɧɿ ɨɮɿɫɧɢɯ ɩɪɨɫɬɨɪɿɜ  Ɍɚɤ  ɭ ɞɨɫɥɿɞɠɟɧɢɯ 27 ɨɮɿɫɧɢɯ ɰɟɧɬɪɚɯ ɤɥɚɫɭ Ⱥ 
ɬɚɤɢɯ  ɤɪɚʀɧ  ȯɜɪɨɩɢ ɹɤ ȼɟɥɢɤɨɛɪɢɬɚɧɿɹ  Ⱦɚɧɿɹ, ɇɿɞɟɪɥɚɧɞɢ, ɒɜɟɰɿɹ  ɇɨɪɜɟɝɿɹ  
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Ɏɿɧɥɹɧɞɿɹ, ȿɫɬɨɧɿɹ  Ɏɪɚɧɰɿɹ  ɇɿɦɟɱɱɢɧɚ  Ⱥɜɫɬɪɿɹ  ȱɬɚɥɿɹ  ɉɨɪɬɭɝɚɥɿɹ ɤɨɧɰɟɩɰɿɹ 
ɚɞɯɨɤɪɚɬɢɱɧɨɝɨ ɭɩɪɚɜɥɿɧɧɹ  ɳɨ ɲɜɢɞɤɨ ɤɨɪɢɝɭɽɬɶɫɹ ɜɿɞɩɨɜɿɞɧɨ ɞɨ ɜɢɦɨɝ ɱɚɫɭ 
ɬɚ  ɪɨɡɜɢɬɤɭ  ɪɢɧɤɭ   ɩɿɞɬɪɢɦɭɽɬɶɫɹ  ɜ  ɿɧɬɟɪ¶ɽɪɚɯ  ɨɮɿɫɿɜ      -2019 ɪɪ   ɬɚɤɢɦ ɠɟ 
ɝɧɭɱɤɢɦ ɩɥɚɧɭɜɚɧɧɹɦ ɜɿɞɤɪɢɬɢɯ ɩɪɨɫɬɨɪɿɜ  ɳɨ ɦɨɠɟ ɡɦɿɧɸɜɚɬɢɫɹ ɛɟɡ  ɡɧɚɱɧɢɯ 
ɞɨɞɚɬɤɨɜɢɯ  ɤɚɩɿɬɚɥɨɜɤɥɚɞɟɧɶ  ɜɿɞɩɨɜɿɞɧɨ ɞɨ ɩɨɬɪɟɛ  ɤɨɪɩɨɪɚɰɿʀ   Ɂ  ɿɧɲɨɝɨ ɛɨɤɭ  
©ɡɚɤɪɢɬɿª ɩɪɢɦɿɳɟɧɧɹ ɱɚɫɬɤɨɜɨ ɩɟɪɟɫɬɚɥɢ ɛɭɬɢ ɭɧɿɜɟɪɫɚɥɶɧɢɦɢ  ʀɯ ɩɪɨɟɤɬɭɸɬɶ 
ɬɚ  ɨɛɥɚɞɧɭɸɬɶ  ɜɿɞɩɨɜɿɞɧɨ  ɞɨ  ɡɚɞɚɧɢɯ  ɮɭɧɤɰɿɣ   ɩɟɪɟɝɨɜɨɪɧɿ  ɤɿɦɧɚɬɢ  
ɦɭɥɶɬɢɦɟɞɿɣɧɿ ɤɿɦɧɚɬɢ  ɬɟɥɟɮɨɧɧɿ ɤɚɛɿɧɢ   

Ⱥɞɦɿɧɿɫɬɪɚɰɿʀ  ɤɨɦɩɚɧɿɣ  ɪɨɡɭɦɿɸɬɶ  ɜɚɠɥɢɜɿɫɬɶ  ɞɥɹ  ɟɮɟɤɬɢɜɧɨʀ  ɪɨɛɨɬɢ 
ɩɪɚɰɿɜɧɢɤɿɜ  ɞɨɛɪɟ  ɨɛɥɚɲɬɨɜɚɧɢɯ  ɪɨɛɨɱɢɯ  ɩɪɨɫɬɨɪɿɜ   ɹɤɿ  ɜɢɤɥɢɤɚɸɬɶ  ɜɿɞɱɭɬɬɹ 
ɭɫɩɿɲɧɨɫɬɿ ɬɚ ɡɚɨɯɨɱɭɸɬɶ ɞɨ ɫɩɿɜɩɪɚɰɿ  ɡɚɛɟɡɩɟɱɭɸɱɢ ɫɨɰɿɚɥɶɧɭ ɬɚ ɟɤɨɧɨɦɿɱɧɭ 
ɫɬɚɥɿɫɬɶ ɤɨɪɩɨɪɚɰɿɣ [11]. 

Ⱦɨɫɥɿɞɠɟɧɿ  ɨɮɿɫɧɿ  ɰɟɧɬɪɢ ɜɤɥɸɱɚɸɬɶ  ɬɚɤɿ  ɨɫɧɨɜɧɿ  ɝɪɭɩɢ  ɩɪɢɦɿɳɟɧɶ ɬɚ 
ɩɪɨɫɬɨɪɿɜ  

ɞɥɹ ɪɨɛɨɬɢ  
- ɜɿɞɤɪɢɬɿ  ɩɪɨɫɬɨɪɢ   ©openɨfficeª   ©openspaceª)  ɞɥɹ  ɩɨɫɬɿɣɧɨɝɨ 

ɩɟɪɟɛɭɜɚɧɧɹ ɩɪɚɰɿɜɧɢɤɿɜ ɬɚ ɬɢɩɭ ©ɞɨɬɨɪɤɧɭɬɢɫɶª); 
- ɧɚɩɿɜɜɿɞɤɪɢɬɿ ɩɪɨɫɬɨɪɢ  
- ɩɟɪɟɝɨɜɨɪɧɿ ɤɿɦɧɚɬɢ  
- ɤɨɧɮɟɪɟɧɰ-ɡɚɥɢ  
- ɤɿɦɧɚɬɢ ɞɥɹ ɬɪɟɧɿɧɝɿɜ  ɧɚɜɱɚɧɧɹ ɩɟɪɫɨɧɚɥɭ); 
- ɡɜɭɤɨɿɡɨɥɶɨɜɚɧɿ ɤɚɛɿɧɢ ɞɥɹ ɬɟɥɟɮɨɧɧɢɯ ɪɨɡɦɨɜ; 
ɞɥɹ ɜɿɞɩɨɱɢɧɤɭ: 
- ɩɪɢɦɿɳɟɧɧɹ ɞɥɹ ɚɤɬɢɜɧɨɝɨ ɞɨɡɜɿɥɥɹ  
- ɬɪɟɧɚɠɟɪɧɿ ɡɚɥɢ  
- ɨɮɿɫɧɿ ɤɭɯɧɿ  
- ɤɚɜɚ-ɩɨɿɧɬɢ; 
- ɤɿɦɧɚɬɢ ɚɛɨ ɤɚɛɿɧɢ  ɤɚɩɫɭɥɢ  ɜɿɞɩɨɱɢɧɤɭ  
- ɞɢɬɹɱɿ ɩɪɨɫɬɨɪɢ; 
ɞɥɹ ɪɟɤɪɟɚɰɿʀ ɬɚ ɪɨɛɨɬɢ  
- ɚɬɪɿɭɦɢ ɡ  ɥɚɭɧɠ-ɡɨɧɚɦɢ   ɤɚɮɟ  ɬɚ  ɦɚɝɚɡɢɧɚɦɢ  ɿ   ɚɛɨ   ɨɡɟɥɟɧɢɦɢ 

ɬɟɪɢɬɨɪɿɹɦɢ  
- ɫɩɿɥɶɧɿ  ɬɪɚɧɡɢɬɧɿ  ɩɪɨɫɬɨɪɢ   ɭ  ɬ  ɱ  ɞɥɹ  ɫɩɿɥɤɭɜɚɧɧɹ   ɫɯɨɞɢ   ɩɚɧɞɭɫɢ  

ɪɚɦɩɢ   
- ɨɡɟɥɟɧɟɧɿ ɬɟɪɢɬɨɪɿʀ  ɞɚɯɨɜɿ ɥɚɭɧɠ-ɡɨɧɢ ɬɚ ɩɚɜɿɥɶɣɨɧɢ; 
- ɤɚɮɟ ɬɚ ɪɟɫɬɨɪɚɧɢ  
ȼ ɨɮɿɫɧɢɯ ɰɟɧɬɪɚɯ ɩɪɨɚɧɚɥɿɡɨɜɚɧɨ ɨɪɝɚɧɿɡɚɰɿɸ ɫɨɰɿɚɥɶɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ: 

x ɥɸɞɟɣ  x ɥɸɞɟɣ ɬɚ ɧɚɜɤɨɥɢɲɧɶɨɝɨ ɫɟɪɟɞɨɜɢɳɚ [12  ɫ  38]. 
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ȼ  ɚɪɯɿɬɟɤɬɭɪɿ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ  ɡɚɛɟɡɩɟɱɭɸɬɶ  ɬɚɤɿ  ɜɢɞɢ  ɫɨɰɿɚɥɶɧɢɯ 
ɤɨɦɭɧɿɤɚɰɿɣ: 

1. Ɂɨɜɧɿɲɧɿ  ©ɨɮɿɫ ± ɱɚɫɬɢɧɚ ɦɿɫɶɤɨɝɨ ɫɟɪɟɞɨɜɢɳɚª : 
Ⱥ  ɿɧɬɟɝɪɚɰɿɹ ɛɭɞɿɜɥɿ ɭ ɦɿɫɶɤɟ ɫɟɪɟɞɨɜɢɳɟ 
x ɪɟɫɬɨɪɚɧɚɦɢ  ɿ  ɤɚɮɟ   ɦɚɝɚɡɢɧɚɦɢ   ɿɧɲɢɦɢ  ɝɪɨɦɚɞɫɶɤɢɦɢ  ɨɛ¶ɽɤɬɚɦɢ  ɧɚ 

ɧɢɠɧɿɯ ɩɨɜɟɪɯɚɯ (ɮɨɬɨ  ); 
x ɨɡɟɥɟɧɟɧɢɦɢ  ɬɟɪɢɬɨɪɿɹɦɢ, ɹɤɿ  ɦɨɠɭɬɶ  ɜɢɤɨɪɢɫɬɨɜɭɜɚɬɢɫɹ  ɫɭɫɿɞɧɿɦɢ 

ɡɚɤɥɚɞɚɦɢ   ɧɚɩɪ   ɲɤɨɥɨɸ  ± ɞɥɹ  ɧɚɜɱɚɧɧɹ  (Van Spaendonck Enterprise HousH   ɚɪɯ   

Architectenbureau CHSH]HG  ɦ  Ɍɿɥɛɭɪɝ  ɇɿɞɟɪɥɚɧɞɢ       [11])  ɚ ɬɚɤɨɠ ɦɟɲɤɚɧɰɹɦɢ ɦɿɫɬɚ 
 ɮɨɬɨ  2); ɜɧɭɬɪɿɲɧɿɦɢ  ɞɜɨɪɢɤɚɦɢ  ɳɨ  ɽ  ɱɚɫɬɢɧɨɸ  ɦɿɫɶɤɨɝɨ  ɩɪɨɫɬɨɪɭ 
(6FKXEHUWVLQJHO  'HQ  %RVFK  2IILFH  %XLOGLQJ  7UDQVIRUPDWLRQ   ɚɪɯ   +RXben; van Mierlo, 

ɦ  Ƚɟɪɬɨɝɟɧɛɨɫ   ɇɿɞɟɪɥɚɧɞɢ  2019 [11]); ɩɪɨɯɿɞɧɢɦɢ  ɬɪɚɧɡɢɬɧɢɦɢ  ɩɪɨɫɬɨɪɚɦɢ 
(ɮɨɬɨ 1); 

 

 
Ɏɨɬɨ    Ɍɪɚɧɡɢɬɧɚ ɜɭɥɢɰɹ ɡ ɤɚɮɟ 6N\ &HQWUDO  

ɚɪɯ  AL_A+PLP Architecture+ HASSELL, 
Ɉɫɬɟɪɥɿ, ȼɟɥɢɤɨɛɪɢɬɚɧɿɹ, 2016 [11]. 

 
Ɏɨɬɨ    ɋɩɿɥɶɧɚ ɡ ɦɿɫɬɨɦ ɨɡɟɥɟɧɟɧɚ 
ɬɟɪɢɬɨɪɿɹ 'HOIODQG :DWHU $XWKRULW\  

ɚɪɯ  Mecanoo, ɦ  Ⱦɟɥɮɬ  ɇɿɞɟɪɥɚɧɞɢ       [11]. 
 

 
Ɏɨɬɨ 3. ȼɯɿɞɧɚ ɡɨɧɚ Vantaa Energy 

Headquarters, ɚɪɯ. Parviainen Architects, 
ɦ. ȼɚɧɬɚɚ, Ɏɿɧɥɹɧɞɿɹ, 2017 [11]. 

 

 
Ɏɨɬɨ 4. Ʌɚɭɧɠ-ɡɨɧɚ ɧɚ ɞɚɯɭ Arkitema Designs 

Municipal Office Building ɞɥɹ ɦ. Ɉɪɯɭɫɚ, 
Ⱦɚɧɿɹ, 2018 [11]. 

 
x ɨɛɥɚɲɬɨɜɚɧɨɸ ɜɯɿɞɧɨɸ ɡɨɧɨɸ (ɮɨɬɨ 3). ȼɯɿɞɧɚ ɡɨɧɚ ɩɨɤɥɢɤɚɧɚ, ɤɪɿɦ 

ɡɚɛɟɡɩɟɱɟɧɧɹ ɨɱɿɤɭɜɚɧɧɹ ɜɿɞɜɿɞɭɜɚɱɿɜ, ɞɟɦɨɧɫɬɪɭɜɚɬɢ ɩɨɜɚɝɭ ɤɨɦɩɚɧɿʀ ɞɨ 
ɜɿɞɜɿɞɭɜɚɱɚ. ɏɨɱɚ ɽ ɬɟɧɞɟɧɰɿʀ ɜ ɨɮɿɫɧɢɯ ɛɭɞɿɜɥɹɯ ɧɢɠɱɨɝɨ ɤɥɚɫɭ ɞɨ ɜɢɥɭɱɟɧɧɹ 
ɰɿɽʀ ɡɨɧɢ, ɹɤ ɟɤɨɧɨɦɿɱɧɨ ɧɟɜɢɝɿɞɧɨʀ; 
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x ɞɚɯɨɜɢɦɢ  ɥɚɭɧɠ-ɡɨɧɚɦɢ  ɜɿɞɤɪɢɬɨɝɨ  ɞɨɫɬɭɩɭ ɹɤ  ɞɥɹ  ɩɪɚɰɿɜɧɢɤɿɜ  ɨɮɿɫɿɜ  
ɬɚɤ ɿ ɫɬɨɪɨɧɧɿɯ ɜɿɞɜɿɞɭɜɚɱɿɜ  ɮɨɬɨ 4); 

Ȼ  ɡɜ¶ɹɡɨɤ ɡ ɧɚɜɤɨɥɢɲɧɶɨɸ ɩɚɧɨɪɚɦɨɸ ɫɭɰɿɥɶɧɨ ɨɫɤɥɟɧɢɦɢ ɮɚɫɚɞɚɦɢ  ɹɤɿ 
ɜ ɪɹɞɿ ɛɭɞɿɜɟɥɶ ɫɜɿɞɱɚɬɶ ɬɚɤɨɠ ɩɪɨ ɩɪɨɡɨɪɿɫɬɶ ɪɨɛɨɱɢɯ ɩɪɨɰɟɫɿɜ  ɮɨɬɨ 5); 

ȼ  ɿɧɮɨɪɦɭɜɚɧɧɹ  ɦɟɲɤɚɧɰɿɜ  ɞɢɡɚɣɧɨɦ  ɛɭɞɿɜɥɿ ɩɪɨ  ɫɬɚɛɿɥɶɧɿɫɬɶ  ɪɨɛɨɬɢ 
ɤɨɦɩɚɧɿʀ (3RVW +HDGTXDUWHU 9LHQQD   ɚɪɯ   6FKHQNHU 6DOYL :HEHU    IHOG    ɦ  ȼɿɞɟɧɶ  Ⱥɜɫɬɪɿɹ  

2017 [11]  ɚɛɨ ɠ ɩɪɨ ɤɨɪɩɨɪɚɬɢɜɧɭ ɜɿɞɩɨɜɿɞɚɥɶɧɿɫɬɶ ɬɚ ɬɭɪɛɨɬɭ ɩɪɨ ɤɥɿɽɧɬɿɜ  K-

.DPSXV  +HDG 2IILFH   ɚɪɯ  JKMM ArchiWHFWV   ɦ  ɏɟɥɶɫɿɧɤɿ   Finland, 2019 [11]    ɚ  ɬɚɤɨɠ ɩɪɨ 
ɪɿɞ ɡɚɧɹɬɶ ɤɨɦɩɚɧɿʀ  ɧɚɩɪ  ɩɪɢɫɬɪɚɫɬɶ ɞɨ ɫɩɨɪɬɭ  ɮɨɬɨ 6). 

 

 

 
Ɏɨɬɨ    ɋɭɰɿɥɶɧɨ ɨɫɤɥɟɧɿ ɮɚɫɚɞɢ ɿ ɤɨɥɨɧɚɞɚ 
    %DWK 5RDG 2IILFH %XLOGLQJ  ɚɪɯ  )ODQDJDQ 

/DZUHQFH  ɦ  ɋɥɚɭ  ȼɟɥɢɤɨɛɪɢɬɚɧɿɹ  
2019 [11]. 

 
Ɏɨɬɨ    ©ɋɩɨɪɬɢɜɧɢɣª ɨɛɪɚɡ ɨɮɿɫɭ $GLGDV 

:RUOG RI 6SRUWV $UHQD  ɚɪɯ  Behnisch 
$UFKLWHNWHQ  ɦ. Ƚɟɪɰɨɝɟɧɚɭɪɚɯ  ɇɿɦɟɱɱɢɧɚ  

2019 [11]. 
 
2. ȼɧɭɬɪɿɲɧɿ:  
Ⱥ  ɝɨɪɢɡɨɧɬɚɥɶɧɿ  ©ɿɫɧɭɜɚɧɧɹ ɿɧɞɢɜɿɞɭɚɥɶɧɨɝɨ ɩɪɨɫɬɨɪɭ ɭ ɫɩɿɥɶɧɨɦɭª .  
Ʉɟɪɿɜɧɢɤ  ɩɪɨɟɤɬɭ  ɧɟ  ɜɿɞɦɟɠɨɜɭɽ  ɫɟɛɟ  ɜɿɞ  ɤɨɦɚɧɞɢ   ɧɚɞɚɽɬɶɫɹ  ɩɟɪɟɜɚɝɚ 

ɭɩɪɚɜɥɿɧɧɸ  ɨɤɪɟɦɢɦɢ  ɩɪɨɟɤɬɚɦɢ   ɫɯɜɚɥɸɸɬɶɫɹ ɥɿɞɟɪɫɶɤɿ ɞɿʀ ɧɚ  ɜɫɿɯ  ɪɿɜɧɹɯ 
ɩɟɪɫɨɧɚɥɭ  Ɍɚɤɢɣ ɜɢɞ ɫɨɰɿɚɥɶɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ ɹɤɧɚɣɤɪɚɳɟ ɡɚɛɟɡɩɟɱɭɸɬɶ  

xɫɢɫɬɟɦɚ  ©openɨfficeª  ɜɿɞɤɪɢɬɢɯ  ɜɿɞɦɟɠɨɜɚɧɢɯ ɬɭɦɛɚɦɢ ɚɛɨ ɧɟɜɢɫɨɤɢɦɢ 
ɩɟɪɟɝɨɪɨɞɤɚɦɢ   ɮɨɬɨ 7, 8) ɬɚ  

xɧɚɩɿɜɜɿɞɤɪɢɬɢɯ   ɜɿɞɦɟɠɨɜɚɧɢɯ  ɩɪɨɡɨɪɢɦɢ ɬɚ  ɧɚɩɿɜɩɪɨɡɨɪɢɦɢ 
ɩɟɪɟɝɨɪɨɞɤɚɦɢ  ɩɪɨɫɬɨɪɿɜ   ɡ  ɩɨɫɬɿɣɧɢɦɢ  ɪɨɛɨɱɢɦɢ  ɡɨɧɚɦɢ ɞɥɹ 3-    ɥɸɞɟɣ ɩɨ 
ɩɟɪɢɦɟɬɪɭ ɛɭɞɿɜɥɿ  ɮɨɬɨ 7, 9) ɬɚ 

xɤɿɦɧɚɬɚɦɢ  ɩɟɪɟɝɨɜɨɪɿɜ   ɡɝɪɭɩɨɜɚɧɢɦɢ  ɩɟɪɟɜɚɠɧɨ  ɭ  ɰɟɧɬɪɚɥɶɧɿɣ  ɱɚɫɬɢɧɿ 
ɩɨɜɟɪɯɭ  ɚɛɨ  ɪɨɡɦɿɳɟɧɢɦɢ  ɭ  ɤɿɥɶɤɨɯ  ɬɨɱɤɚɯ-ɹɞɪɚɯ ɩɨ  ɩɟɪɢɦɟɬɪɭ  ɛɭɞɿɜɥɿ 
 ɮɨɬɨ 7, 10), 

xɜɿɞɤɪɢɬɢɦɢ ɡɨɧɚɦɢ ɝɪɭɩɨɜɨʀ ɪɨɛɨɬɢ (ɮɨɬɨ 7, 11), 
xɪɨɛɨɱɢɦɢ ɦɿɫɰɹɦɢ ɬɢɦɱɚɫɨɜɨɝɨ ɩɟɪɟɛɭɜɚɧɧɹ ɩɪɚɰɿɜɧɢɤɿɜ  ɹɤɿ ɜɢɤɨɧɭɸɬɶ 
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Ɏɨɬɨ 7. ɉɥɚɧ ɬɢɩɨɜɨɝɨ ɩɨɜɟɪɯɭ the Financial Park Offices, ɚɪɯ. Helen & Hard + SAAHA, 

ɦ  ɋɬɚɜɚɧɝɟɪ  ɇɨɪɜɟɝɿɹ       [11]. 
 

 
Ɏɨɬɨ 8. ©ɈpenɨIILFHª Van Spaendonck 

Enterprise House, ɚɪɯ. CHSH]HG  ɦ  Ɍɿɥɛɭɪɝ  
ɇɿɞɟɪɥɚɧɞɢ       [11] 

 
 
 

Ɏɨɬɨ 9. ɇɚɩɿɜɜɿɞɤɪɢɬɿ ɩɪɨɫɬɨɪɢ Sky Central, 
ɚɪɯ. AL_A+PLP Architecture+ HASSELL, 

Ɉɫɬɟɪɥɿ, ȼɟɥɢɤɨɛɪɢɬɚɧɿɹ, 2016 [11]. 

 

 
 

Ɏɨɬɨ 10. ɉɟɪɟɝɨɜɨɪɧɚ ɤɿɦɧɚɬɚ Lan Handling 
Technologies Office Building, ɚɪɯ. Cepezed, 
ɫ  Ȼɟɪɤɟɥɶ-ȿɧɲɨɬ  ɇɿɞɟɪɥɚɧɞɢ       [11]. 

 

 
 

Ɏɨɬɨ 11. Ɋɨɛɨɱɿ ɦɿɫɰɹ ɞɥɹ ɝɪɭɩɨɜɨʀ ɪɨɛɨɬɢ 
ɞɨ 6 ɥɸɞɟɣ Bloomberg's European HQ / Foster 

+ Partners, ɦ. Ʌɨɧɞɨɧ, ȼɟɥɢɤɨɛɪɢɬɚɧɿɹ, 
2017 [11]. 

 
ɫɜɨɸ ɪɨɛɨɬɭ ɡɚ ɦɟɠɚɦɢ ɨɮɿɫɭ (ɬɢɩɭ ©ɞɨɬɨɪɤɧɭɬɢɫɶª)  ɮɨɬɨ 7, 12); 



ɋɭɱɚɫɧɿ ɩɪɨɛɥɟɦɢ ɚɪɯɿɬɟɤɬɭɪɢ ɬɚ ɦɿɫɬɨɛɭɞɭɜɚɧɧɹ  ȼɢɩɭɫɤ  8. 2020 
 

217

xɫɩɿɥɶɧɢɦɢ ɩɪɨɫɬɨɪɚɦɢ ɞɥɹ ɪɟɤɪɟɚɰɿʀ ɬɚ ɪɨɛɨɬɢ (ɮɨɬɨ 7, 13); 
 

 
 

Ɏɨɬɨ 12. Ɋɨɛɨɱɿ ɦɿɫɰɹ ɬɢɩɭ ©ɞɨɬɨɪɤɧɭɬɢɫɶª 
 ©WRXFK GRZQª  2IILFH *URXS <RUN +RXVH  
ɚɪɯ. dMFK, ɦ. Ʌɨɧɞɨɧ, ȼɟɥɢɤɨɛɪɢɬɚɧɿɹ, 

2019 [11]. 

 
 

Ɏɨɬɨ     ɋɩɿɥɶɧɢɣ ɩɪɨɫɬɿɪ ɞɥɹ ɪɟɤɪɟɚɰɿʀ ɬɚ 
ɪɨɛɨɬɢ 1RUGHD¶V 'DQLVK +HDGTXDUWHUV  

ɚɪɯ  Henning LarsHQ  ɦ  Ʉɨɩɟɧɝɚɝɟɧ  Ⱦɚɧɿɹ  
2017 [11]. 

 
Ȼ  ɜɟɪɬɢɤɚɥɶɧɿ (ɤɨɦɭɧɿɤɚɰɿɹ ɤɟɪɿɜɧɢɰɬɜɚ ɡ ɩɿɞɥɟɝɥɢɦɢ): ɡɨɧɚ ɤɟɪɿɜɧɢɰɬɜɚ  

ɩɟɪɟɝɨɜɨɪɧɿ  ɤɿɦɧɚɬɢ   ɫɩɿɥɶɧɿ  ɩɪɨɫɬɨɪɢ ɞɥɹ  ɪɟɤɪɟɚɰɿʀ  ɬɚ  ɪɨɛɨɬɢ (ɭ  ɬ  ɱ   ɫɩɿɥɶɧɿ 
ɬɪɚɧɡɢɬɧɿ ɩɪɨɫɬɨɪɢ  ɫɯɨɞɢ  ɩɚɧɞɭɫɢ  ɪɚɦɩɢ , ɨɡɟɥɟɧɟɧɿ ɬɟɪɢɬɨɪɿʀ ɬɚ ɥɚɭɧɠ-ɡɨɧɢ, 
ɤɚɮɟ ɬɚ ɪɟɫɬɨɪɚɧɢ ; 

3. Ⱥ  ɡɚɩɥɚɧɨɜɚɧɿ  ɬɚ  ɮɨɪɦɚɥɶɧɿ  ɩɟɪɟɝɨɜɨɪɧɿ   ɤɿɦɧɚɬɢ ɞɥɹ  ɬɪɟɧɿɧɝɿɜ  
ɤɨɧɮɟɪɟɧɰ-ɡɚɥɢ  ɭ  ɞɨɫɥɿɞɠɟɧɢɯ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɚɯ      -      ɪɪ   ɡɚɩɪɨɟɤɬɨɜɚɧɿ 
ɹɤ ɩɟɪɲɨɦɭ  ɬɚɤ ɿ ɧɚ ɤɨɠɧɨɦɭ ɡ ɩɨɜɟɪɯɿɜ) (ɮɨɬɨ 7); 

 

 
Ɏɨɬɨ     Ʉɨɦɭɧɿɤɚɰɿɣɧɢɣ ɩɪɨɫɬɿɪ ɡɿ ɫɯɨɞɚɦɢ 
K-.DPSXV +HDG 2IILFH  ɚɪɯ  JKMM Architects, 

ɦ  ɏɟɥɶɫɿɧɤɿ  Ɏɿɧɥɹɧɞɿɹ       [11]. 

 
 

Ɏɨɬɨ     Ɂɜɭɤɨɿɡɨɥɶɨɜɚɧɿ ɬɟɥɟɮɨɧɧɿ ɤɚɛɿɧɢ 
Copenhagen Office Hub on Amerika Plads, 
ɚɪɯ  PLH ArkitekteU  ɦ  Ʉɨɩɟɧɝɚɝɟɧ  Ⱦɚɧɿɹ  

2017 [11]. 

 
Ȼ) ɜɢɩɚɞɤɨɜɿ ɬɚ ɫɢɬɭɚɰɿɣɧɿ (ɫɚɦɟ ɧɟɮɨɪɦɚɥɶɧɿ ɡɜ'ɹɡɤɢ ɛɚɝɚɬɨ ɜ ɱɨɦɭ 

ɜɢɡɧɚɱɚɸɬɶ ɤɨɦɭɧɿɤɚɬɢɜɧɭ ɩɨɜɟɞɿɧɤɭ, ɩɨɽɞɧɭɸɱɢ ɜ ɽɞɢɧɭ ɫɩɿɥɶɧɨɬɭ ɜɫɿɯ 
ɩɪɚɰɿɜɧɢɤɿɜ). ɐɿ  ɜɢɞɢ  ɫɨɰɿɚɥɶɧɢɯ  ɤɨɦɭɧɿɤɚɰɿɣ ɨɪɝɚɧɿɡɨɜɭɸɬɶ ɜɫɿ  ɨɮɿɫɧɿ 
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ɩɪɨɫɬɨɪɢ  ɡɚ ɜɢɧɹɬɤɨɦ ɪɨɛɨɱɢɯ ɡɨɧ   ɍ ɞɨɫɥɿɞɠɟɧɢɯ ɛɭɞɿɜɥɹɯ ɜɟɥɢɱɟɡɧɿ ɩɥɨɳɿ 
ɜɿɞɜɟɞɟɧɿ ɩɿɞ ɫɩɿɥɶɧɿ ɬɪɚɧɡɢɬɧɿ ɩɪɨɫɬɨɪɢ ± ɤɨɪɢɞɨɪɢ  ɲɢɪɨɤɿ ɫɯɨɞɢ ɚɛɨ ɪɚɦɩɢ  
ɛɚɥɤɨɧɢ ɬɚ ɝɚɥɟɪɟʀ ɚɬɪɿɭɦɿɜ ± ɬɚɤɨɠ ɿ ɞɥɹ ɫɩɿɥɤɭɜɚɧɧɹ (ɮɨɬɨ 7, 14); 

Ɂɚɦɨɜɧɢɤɢ  ɬɚ  ɚɪɯɿɬɟɤɬɨɪɢ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ      -2019 ɪɪ   ɤɪɚʀɧ  ȯɜɪɨɩɢ 
ɨɫɨɛɥɢɜɨʀ  ɜɚɝɢ  ɧɚɞɚɸɬɶ  ɡɚɛɟɡɩɟɱɟɧɧɸ ©ɤɨɧɬɚɤɬɿɜ  ɿ  ɫɬɢɦɭɥɸɜɚɧɧɿ  ɨɛɦɿɧɭ 
ɩɨɝɥɹɞɚɦɢ ɬɚ ɿɞɟɹɦɢª (ɰɢɬɭɸɬɶ ɪɢɦɫɶɤɨɝɨ ɿɫɬɨɪɢɤɚ ɋɚɥɥɸɫɬɿɹ    -35 ɪ. ɞɨ ɧ  ɟ   
©ɋɩɿɜɩɪɚɰɹ  ɪɨɛɢɬɶ  ɧɟɜɟɥɢɤɿ  ɪɟɱɿ  ɡɪɨɫɬɚɸɱɢɦɢª  [11]    ɚ  ɬɚɤɨɠ  ɡɜ¶ɹɡɤɭ  ɿɡ 
ɡɨɜɧɿɲɧɿɦ ɫɟɪɟɞɨɜɢɳɟɦ  

4. Ȼɟɡɩɨɫɟɪɟɞɧɿ  ɬɚ  ɨɩɨɫɟɪɟɞɤɨɜɚɧɿ  ɍ  ɜɿɞɤɪɢɬɢɯ  ɨɮɿɫɧɢɯ  ɩɪɨɫɬɨɪɚɯ ɞɥɹ 
ɨɩɨɫɟɪɟɞɤɨɜɚɧɨɝɨ  ɫɩɿɥɤɭɜɚɧɧɹ   ɚ  ɫɚɦɟ  ɬɟɥɟɮɨɧɨɦ   ɩɟɪɟɞɛɚɱɚɸɬɶ 
ɡɜɭɤɨɿɡɨɥɶɨɜɚɧɿ ɤɚɛɿɧɢ (ɮɨɬɨ 7, 15). 

ȼɫɿ  ɡɝɚɞɚɧɿ ɩɪɨɫɬɨɪɢ  ɡɚɛɟɡɩɟɱɭɸɬɶ  ɬɚɤɨɠ  ɦɿɠɨɫɨɛɢɫɬɿɫɧɿ  ɿɧɞɢɜɿɞ  - 
ɿɧɞɢɜɿɞ   ɦɿɠɝɪɭɩɨɜɿ (ɤɨɦɚɧɞɚ - ɤɨɦɚɧɞɚ) ɫɨɰɿɚɥɶɧɿ ɤɨɦɭɧɿɤɚɰɿʀ. 

Ʉɨɧɮɟɪɟɧɰ-ɡɚɥɢ   ɫɯɨɞɢ   ɩɚɧɞɭɫɢ   ɪɚɦɩɢ   ɝɚɥɟɪɟʀ   ɨɡɟɥɟɧɟɧɿ  ɬɟɪɢɬɨɪɿʀ  
ɥɚɭɧɠ-ɡɨɧɢ, ɤɚɮɟ  ɬɚ  ɪɟɫɬɨɪɚɧɢ ɩɪɢɡɧɚɱɟɧɿ  ɬɚɤɨɠ  ɞɥɹ  ɦɿɠɨɪɝɚɧɿɡɚɰɿɣɧɢɯ 
 ɤɨɦɩɚɧɿɹ ± ɤɨɦɩɚɧɿɹ  ɫɨɰɿɚɥɶɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ. 

ɉɟɪɟɣɦɚɧɧɹ  ɞɨɫɜɿɞɭ  ɭ  ɩɪɨɟɤɬɭɜɚɧɧɿ  ɨɮɿɫɧɢɯ  ɰɟɧɬɪɿɜ  ȯɜɪɨɩɢ  ɧɚ  ɬɟɪɟɧɚɯ 
ɍɤɪɚʀɧɢ ɦɨɠɟ ɫɩɪɢɱɢɧɢɬɢ ɪɹɞ ɬɪɭɞɧɨɳɿɜ, ɡɨɤɪɟɦɚ  

- ɫɭɰɿɥɶɧɟ  ɨɫɤɥɟɧɧɹ  ɮɚɫɚɞɿɜ  ɧɟ  ɫɩɪɢɣɦɚɽɬɶɫɹ  ɹɤ  ɤɨɦɮɨɪɬɧɟ   ɨɫɤɿɥɶɤɢ  ɧɟ 
ɡɚɛɟɡɩɟɱɭɽ  ɩɨɬɪɟɛɭ  ɥɸɞɢɧɢ  ɭ  ɜɥɚɫɧɨɦɭ   ɡɚɯɢɳɟɧɨɦɭ  ɜɿɞ  ɫɬɨɪɨɧɧɿɯ  ɩɨɝɥɹɞɿɜ  
ɩɪɨɫɬɨɪɿ  

- ɱɚɫɬɤɨɜɟ  ɧɟɜɢɤɨɪɢɫɬɚɧɧɹ  ɜɿɞɤɪɢɬɢɯ  ɨɮɿɫɧɢɯ  ɩɪɨɫɬɨɪɿɜ   ©openɨfficeª  ɡ 
ɨɞɧɨɱɚɫɧɢɦɢ  ɱɟɪɝɚɦɢ  ɭ  ɩɟɪɟɝɨɜɨɪɧɿ  ɤɿɦɧɚɬɢ   ɹɤɿ  ɜɢɤɨɪɢɫɬɨɜɭɸɬɶɫɹ  ɧɟ  ɡɚ 
ɩɪɢɡɧɚɱɟɧɧɹɦ  ɚ ɹɤ ɡɜɭɤɨɿɡɨɥɶɨɜɚɧɿ ɦɿɫɰɹ ɞɥɹ ɫɩɨɤɿɣɧɨʀ ɪɨɛɨɬɢ [5]; 

- ɧɟɜɢɤɨɪɢɫɬɚɧɧɹ  ɱɚɫɬɢɧɢ  ɨɮɿɫɧɢɯ  ɩɥɨɳ  ɡ  ɜɢɫɨɤɨɸ ɜɚɪɬɿɫɬɸ ɨɪɟɧɞɢ ɭ 
ɨɮɿɫɚɯ  ɤɥɚɫɭ Ⱥ) ɱɟɪɟɡ  ɜɢɤɨɧɚɧɧɹ  ɪɨɛɨɬɢ  ɱɚɫɬɢɧɨɸ  ɩɪɚɰɿɜɧɢɤɿɜ  ɡɚ  ɦɟɠɚɦɢ 
ɨɮɿɫɭ [5]. 

 
ȼɢɫɧɨɜɤɢ  ȼɫɬɚɧɨɜɥɟɧɨ  ɳɨ ɜ ɚɪɯɿɬɟɤɬɭɪɿ  ɨɮɿɫɧɢɯ ɰɟɧɬɪɿɜ ɤɥɚɫɭ Ⱥ     -

2019 ɪɪ   ɤɪɚʀɧ  ȯɜɪɨɩɢ  ɡɚɛɟɡɩɟɱɭɸɬɶɫɹ  ɫɨɰɿɚɥɶɧɿ  ɤɨɦɭɧɿɤɚɰɿʀ   ɜɥɚɫɬɢɜɿ  ɞɥɹ 
ɪɢɧɤɨɜɨɝɨ ɬɚ  ɚɞɯɨɤɪɚɬɢɱɧɨɝɨ ɬɢɩɿɜ ɨɪɝɚɧɿɡɚɰɿɣɧɢɯ  ɤɭɥɶɬɭɪ ɡɿ  ɡɛɟɪɟɠɟɧɧɹɦ 
ɟɥɟɦɟɧɬɿɜ ɿɽɪɚɪɯɿʀ. 

Ɋɿɜɟɧɶ  ɤɨɦɮɨɪɬɧɨɫɬɿ  ɨɮɿɫɧɢɯ  ɩɪɨɫɬɨɪɿɜ  ɡɪɿɫ ɱɟɪɟɡ  ɜɞɨɫɤɨɧɚɥɟɧɧɹ 
ɨɛɥɚɲɬɭɜɚɧɧɹ  ɪɨɛɨɱɢɯ ɦɿɫɰɶ   ɜɥɚɲɬɭɜɚɧɧɹ  ɞɨɞɚɬɤɨɜɢɯ  ɩɪɨɫɬɨɪɿɜ  ɞɥɹ  ɪɨɛɨɬɢ  
ɫɩɿɥɤɭɜɚɧɧɹ ɬɚ ɜɿɞɩɨɱɢɧɤɭ  ɉɨɪɭɱ ɡ ɜɿɞɤɪɢɬɢɦɢ ɬɚ ɧɚɩɿɜɜɿɞɤɪɢɬɢɦɢ ɩɪɨɫɬɨɪɚɦɢ 
ɡ  ɝɧɭɱɤɢɦ  ɩɥɚɧɭɜɚɧɧɹɦ  ɩɟɪɟɞɛɚɱɟɧɿ  ©ɡɚɤɪɢɬɿª  ɫɩɟɰɿɚɥɶɧɨɨɛɥɚɞɧɚɧɿ  ɩɿɞ  ɩɟɜɧɿ 
ɮɭɧɤɰɿʀ  ɩɪɢɦɿɳɟɧɧɹ  ɩɟɪɟɝɨɜɨɪɧɿ  ɤɿɦɧɚɬɢ   ɦɭɥɶɬɢɦɟɞɿɣɧɿ  ɤɿɦɧɚɬɢ   ɬɟɥɟɮɨɧɧɿ 
ɤɚɛɿɧɢ   ȼɟɥɢɱɟɡɧɿ ɩɥɨɳɿ ɜɿɞɜɟɞɟɧɿ ɩɿɞ ɩɪɨɫɬɨɪɢ ɞɥɹ ɫɩɿɥɤɭɜɚɧɧɹ  
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ɋɟɪɟɞ  ɭɫɿɯ  ɡɝɚɞɚɧɢɯ  ɫɨɰɿɚɥɶɧɢɯ  ɤɨɦɭɧɿɤɚɰɿɣ  ɡɚɦɨɜɧɢɤɢ  ɬɚ  ɚɪɯɿɬɟɤɬɨɪɢ 
ɧɚɣɛɿɥɶɲɟ  ɩɪɢɞɿɥɹɸɬɶ  ɭɜɚɝɢ  ɿɧɬɟɝɪɚɰɿʀ ɛɭɞɿɜɥɿ  ɭ  ɦɿɫɶɤɟ  ɫɟɪɟɞɨɜɢɳɟ ɬɚ 
ɡɚɛɟɡɩɟɱɟɧɧɸ  ɫɩɿɥɤɭɜɚɧɧɹ  ɡ  ɦɟɬɨɸ  ɨɛɦɿɧɭ  ɿɞɟɹɦɢ. ɐɟ   ɧɚ  ɞɭɦɤɭ  ɤɨɪɩɨɪɚɰɿɣ  
ɡɚɛɟɡɩɟɱɢɬɶ  ʀɯ  ɫɨɰɿɚɥɶɧɭ  ɬɚ  ɟɤɨɧɨɦɿɱɧɭ  ɫɬɿɣɤɿɫɬɶ  ɬɚ  ɫɩɪɢɹɬɢɦɟ  ɟɮɟɤɬɢɜɧɿɣ 
ɪɨɛɨɬɿ ɩɪɚɰɿɜɧɢɤɿɜ  

Ⱦɨɫɜɿɞ ɤɪɚʀɧ ȯɜɪɨɩɢ ɭ ɩɪɨɟɤɬɭɜɚɧɧɿ ɨɮɿɫɧɢɯ ɛɭɞɿɜɟɥɶ ɧɟ ɦɨɠɟ ɛɭɬɢ ɰɿɥɤɨɦ 
ɩɟɪɟɧɟɫɟɧɢɣ ɧɚ ɧɚɲɿ ɬɟɪɟɧɢ ɱɟɪɟɡ ɜɿɞɦɿɧɧɨɫɬɿ  ɜ ɬɢɩɚɯ ɨɪɝɚɧɿɡɚɰɿɣɧɢɯ ɤɭɥɶɬɭɪ 
ɬɚ ɪɟɝɿɨɧɚɥɶɧɿ ɨɫɨɛɥɢɜɨɫɬɿ  

ɉɿɞ  ɱɚɫ  ɨɫɦɢɫɥɟɧɨɝɨ  ɩɪɨɟɤɬɭɜɚɧɧɹ  ɨɮɿɫɧɢɯ  ɩɪɨɫɬɨɪɿɜ   ɳɨ  ɜɪɚɯɨɜɭɸɬɶ 
ɨɫɨɛɥɢɜɨɫɬɿ ɫɨɰɿɚɥɶɧɢɯ ɤɨɦɭɧɿɤɚɰɿɣ ɪɿɡɧɢɯ ɫɢɫɬɟɦ ɭɩɪɚɜɥɿɧɧɹ  ɜɚɠɥɢɜɨ ɬɚɤɨɠ 
ɩɚɦ¶ɹɬɚɬɢ  ɳɨ  ɭ ɩɪɚɰɿɜɧɢɤɚ   ɹɤɢɣ  ɩɪɨɜɨɞɢɬɶ  ɧɚ  ɪɨɛɨɬɿ  ɡɧɚɱɧɭ ɱɚɫɬɢɧɭ ɠɢɬɬɹ  
ɮɨɪɦɭɽɬɶɫɹ  ɩɟɜɧɚ  ɤɨɪɩɨɪɚɬɢɜɧɚ  ɤɭɥɶɬɭɪɚ   ɹɤɭ  ɜɿɧ  ɧɟɫɜɿɞɨɦɨ  ɱɢ  ɫɜɿɞɨɦɨ 
ɩɟɪɟɧɨɫɢɬɶ ɧɚ ɭɫɿ  ɫɮɟɪɢ  ɠɢɬɬɹ   Ɍɨɦɭ  ɪɨɡɭɦɿɧɧɹ  ɿɫɧɭɸɱɢɯ  ɫɨɰɿɚɥɶɧɢɯ 
ɤɨɦɭɧɿɤɚɰɿɣ  ɬɚ  ʀɯ  ɨɫɦɢɫɥɟɧɚ  ɨɪɝɚɧɿɡɚɰɿɹ  ɜ  ɨɮɿɫɧɢɯ  ɩɪɨɫɬɨɪɚɯ   ɜɚɠɥɢɜɿ ɧɟ 
ɬɿɥɶɤɢ  ɡ  ɬ  ɡ   ɜɢɜɟɞɟɧɧɹ  ɩɪɨɟɤɬɧɨʀ  ɩɪɚɤɬɢɤɢ  ɧɚ  ɧɨɜɢɣ  ɪɿɜɟɧɶ   ɚɥɟ  ɡ  ɬ  ɡ  
ɮɨɪɦɭɜɚɧɧɹ ɤɭɥɶɬɭɪɢ ɫɬɨɫɭɧɤɿɜ ɭ ɫɭɫɩɿɥɶɫɬɜɿ ɡɚɝɚɥɨɦ  
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Ⱥɧɧɨɬɚɰɢɹ 

Ȼɚɡɢɥɟɜɢɱ  ȼɢɤɬɨɪɢɹ  ȼɥɚɞɢɦɢɪɨɜɧɚ   ɤɚɧɞɢɞɚɬ  ɚɪɯɢɬɟɤɬɭɪɵ   ɞɨɰɟɧɬ 
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Ɉɪɝɚɧɢɡɚɰɢɹ ɫɨɰɢɚɥɶɧɵɯ ɤɨɦɦɭɧɢɤɚɰɢɣ ɜ ɚɪɯɢɬɟɤɬɭɪɟ  
ɛɨɥɶɲɢɯ ɨɮɢɫɧɵɯ ɰɟɧɬɪɨɜ ɩɨɫɥɟɞɧɢɯ ɥɟɬ. 

ȼ  ɫɬɚɬɶɟ  ɢɡɥɨɠɟɧɵ  ɪɟɡɭɥɶɬɚɬɵ  ɢɫɫɥɟɞɨɜɚɧɢɹ  ɨɪɝɚɧɢɡɚɰɢɢ  ɫɨɰɢɚɥɶɧɵɯ 
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Ʉɥɸɱɟɜɵɟ  ɫɥɨɜɚ  ɚɪɯɢɬɟɤɬɭɪɚ  ɨɮɢɫɧɵɯ  ɡɞɚɧɢɣ  ȿɜɪɨɩɵ   ɫɨɰɢɚɥɶɧɵɟ 
ɤɨɦɦɭɧɢɤɚɰɢɢ ɜ ɚɪɯɢɬɟɤɬɭɪɟ  ɫɨɜɪɟɦɟɧɧɚɹ ɚɪɯɢɬɟɤɬɭɪɚ ɨɮɢɫɨɜ  

 
Annotation 

Viktoriya Bazylevych, PhD in Architecture, Associate Professor, Department 
of Architectural Design,  Lviv Polytechnic National University. 
Organization of social communications in the office centers architecture over the 

last years. 
Office centers and big office parks with the comfortably organized environment 

are in a huge demand type of buildings over the last years. 
Research on communication in the architecture of twenty seven ³$-FODVV´ RIILFH 

buildings in Great Britain, Denmark, Netherlands, Sweden, Norway, Finland, 
Estonia, France, Germany, Austria, Italy, and Portugal in years 2017-2019 is based 
upon these given meanings of a term ©social communicationª: 1) ... is a process 
which connects different parts of a social network with one another; 2) ...is a 
transmission of information, ideas, emotions, in form of signs and symbols. 

Flexible plannings of European office buildings, which can be instantly 
WUDQVIRUPHG   DFFRUGLQJ  WR  WKH  FRPSDQ\¶V  QHHGV  DUH  EHVW  VXLWHG  ZLWK  DQ  DGKRFUDWLF 
type of organizational culture in Europe. 

This work consists of the analysis of the features of social communications in office 
centers based on:  x social communications between people; x social communications 
between people and the environment. 

Organization of social communications: 1. External: (³RIILFH  LV  D part of a 
FLW\  HQYLURQPHQW´) A) integration of a building in the city environment by using 
x restaurant and cafes on bottom floors; x planting of greenery; x patios and transit 
area spaces;  entering zone, rooftop lounge-zones with open access; B) connection 
with the surrounding panorama by using solid glass facades, which also represents 
transparency of work processes; C) informing through building design about the 
FRPSDQ\¶V ZRUN VWDELOLW\ ZLWK VWDWLF IDFDGHV. 2. Internal: A) horizontal (existence of 
indiYLGXDO  VSDFH  LQ  VKDUHG  VSDFH    ³RSHQRIILFH´  V\VWHP  ZLWK  RSHQ  DQG  VHPL-open 
spaces with constant working zones on the perimeter of the building, negotiation 
URRPV   RSHQHG    ]RQHV  IRU  WKH  WHDPZRUN  DQG  WHPSRUDU\ ZRUNVSDFHV  ³touch down´- 
type; B) vertical: administration zon, talk rooms, shared communicative spaces; 
3. A) planned and formal: training room, talk rooms, conference-rooms. B) random 
and situational: all office spaces (working zones excluded) including stairs and 
ramps. Office spaces also provide direct and indirect; interpersonal, intergroup 
and inter-organizational social communication [12]. 

Keywords: office centers architecture in Europe; social communications in the 
architecture; modern office architecture. 


